
 

Dear Parents and Carers, 

An external validation visit was undertaken at Manor Park Primary School on the 8th October 
2025 as part of a programme of external validation visits of schools and educational services 
commissioned by The Isle of Man Department of Education, Sport and Culture (DESC).  

During the visit, the external validation team considered key areas of focus which were 
explored in collaboration with the school leaders to validate school leaders’ own evaluations, 
and the following areas of strength, growth and development were identified. 

The following areas of strength were identified during the external validation visit: 

● A school where committed leaders have worked to embed a shared values-led vision 
and culture. This promotes trust, positive behaviour and respectful relationships 
across the whole school community: the school is a calm and purposeful learning 
environment. As a result of this journey, leaders have laid a solid foundation for the 
next phase of school improvement planning, focused on further curriculum 
development and teaching and learning.  

● The shared and inclusive vision and approach is reflected in the purposeful and 
planned combined integration of the Special Provision Centre and mainstream 
provision. This is clearly reflected in the establishment of the Bonsai Room at the 
heart of the school which is benefitting the learning and personal development of all 
children. Parents of children with additional needs value the positive impact that the 
school has on their children and family life. The knowledge and skills of the support 
staff team are central to this overarching ethos of inclusion. All staff use assessment 
data to identify and deliver interventions which impact positively on children’s 
progress.  

● All children are known, valued, understood and supported as individuals by all staff 
as individuals within a caring environment where the sense of a united and 
harmonious community is joyfully celebrated, within special moments and events 
such as the weekly Singing Assemblies. The way in which children respect one 
another, and both learn and play together reflects the impact of the emphasis that 
leaders have placed on an understanding of shared values. They enjoy making direct 
and positive contributions to their own community as, for example, when producing 
the decorations for their forthcoming Hop-tu-Naa Disco in the parent-led lunchtime 
Arts and Crafts Club. Similarly, members of the Pupil Council, are rightly proud of 
their role as elected ambassadors for the school in planning and fundraising. All of 
these experiences positively contribute to all of your children’s rounded personal 
development as respectful and caring young people.  

● Opportunities beyond the classroom are enhanced by the quality and impact of work 
with a range of external partners including The Manx Family Centre, Isle of Play, Pre-
School Assessment Centre, UCM and National Sports Centre which help your children 



discover new interests, skills and build confidence. These partners greatly appreciate 
and value the role of school staff as inspirational community leaders who continue to 
grow their wider partnerships and are highly invested in a shared commitment to the 
local community. 

● The school’s reflective leadership is now building upon on strong foundations to 
ensure they are secure foundations to move the school into its next phase of growth 
and development to benefit every child. 

The following areas of growth and development were identified during the external validation 
visit: 

● Continue to grow the capacity of leaders at all levels to shape the development of a 
‘Manor Park Curriculum’ which reflects the school’s values and is tailored to the 
needs of every child ensuring that the learning is strengthened and is more engaging 
to support sustained progress.  

● Your children’s voices being heard more than ever, with leaders further involving 
them in decisions about what they learn and how they learn it.  

● Leaders to further increase opportunities for the sharing of best practice in teaching, 
learning and assessment across the school. 

● Leaders continue to focus on developing the skills which will enable children to 
connect their learning across all subjects, understand why it matters and to 
confidently explain the purpose of their learning and understand the next steps to 
support their progress. 

The aim of the external validation visit was to promote continuous improvement and to deliver 
consistency, share best practice and deliver positive outcomes for children and young people. 
The visit was undertaken by an independent external validation team from Etio. 

The external validation team looked at a wide range of evidence presented by school leaders, 
including the school self-evaluation, and sampled the work of the school during the visit. These 
activities were focussed on key areas based on the self-evaluation of the school and included 
visits to a cross-section of lessons, meetings with staff and learners, gathering the views of 
parents and carers and where appropriate scrutiny of documentation.  

The areas of growth and development identified, as part of the external validation visit are 
being reviewed and actioned by the school as part of a continuous cycle of self-evaluation, 
further detail can be found by visiting the school website, which outlines the school’s key 
priorities and focus areas for the academic year. 

Kind regards, 

Adam Lowing 

Lead Validator (External Validation Team) 


